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第一部分  毕业生就业基本情况 

ҙ ҙ ’ № 2019 ῃᵣ ҙ ̆̓̀ 5000ֲ Һ̆

׆ ҙ ȁ ҙ ҙ ȁ ҙ ҈ҩ № Ȃ 

一、毕业生规模及结构 

（一）毕业生规模 

2019 ҙ ֲ ҹ 5000ֲ̆ῒҬ ҙ 4840ֲ̆ 96.80%̕

Ғ ҙ 160ֲ̆ 3.20%Ȃ 
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ֲ̆ 16.38% ȁ̃ ̂438 ֲ̆ 9.05% ȁ̃ ῒ ꜚ ̂164

ֲ̆ 3.39% Ȃ̃ 

2019 Ғ ҙ Һ № Ғҙ̂ 84ֲ̆ 52.50%̃̆

ҍ ᴰ Ғҙ̂76ֲ̆ 47.50% Ȃ̃ 

表 1-1  2019 届不同学历毕业生学院及专业分布 

 Ғҙ ֲ  ᶛ 

ҙ  

ҳ  ҳ  793 16.38% 

 793 16.38% 

  438 9.05% 

 438 9.05% 

ҍ  

 146 3.02% 

 122 2.52% 

ᴰ  111 2.29% 

֟  47 0.97% 

 426 8.80% 

 

 122 2.52% 

 111 2.29% 

( ) 96 1.98% 

 329 6.80% 

ҍ ᴰ  

( ) 102 2.11% 

ҍҺ  86 1.78% 

 55 1.14% 

 49 1.01% 

 292 6.03% 

Ἕҍ  
Ἕ  148 3.06% 

 142 2.93% 

 290 5.99% 

ҍ  

Ⱶ  117 2.42% 

 59 1.22% 

ҍ  55 1.14% 

ֲⱬ  49 1.01% 

 280 5.79% 

ᴆҍ Ḥ  

 106 2.19% 

Ḥ  53 1.10% 

ҍ  48 0.99% 

 46 0.95% 

 253 5.23% 

ҍ  ҍ ( ) 78 1.61% 
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 Ғҙ ֲ  ᶛ 

 68 1.40% 

Ḥ ҍ  47 0.97% 

 47 0.97% 

 240 4.96% 

Ḥ ҍ  
ῒ ꜚ  164 3.39% 

Ḥ ҍ  63 1.30% 

 227 4.69% 

ӏ  
ӏ  136 2.81% 

ӏ  75 1.55% 

 211 4.36% 

 
 147 3.04% 

ᴪ ᵬ 59 1.22% 

 206 4.26% 

ᵣ  
ᵣ  111 2.29% 

ᴪᵣ ҍ  88 1.82% 

 199 4.11% 

ҍ  

 74 1.53% 

 60 1.24% 

 45 0.93% 

 179 3.70% 

  141 2.91% 

 141 2.91% 

  139 2.87% 

 139 2.87% 

  107 2.21% 

 107 2.21% 

Ὲ῍   54 1.12% 

 54 1.12% 

  36 0.74% 

 36 0.74% 

 4840 100.00% 

Ғ ҙ  

  84 52.50% 

 84 52.50% 

ҍ ᴰ   76 47.50% 

 76 47.50% 

 160 100.00% 
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2．生源结构 

2019 ҙ ԅ ȁ ȁ ȁ ץ 28ҩ ̂ ȁ

̃̆ ҹ ̂68.40% Ȃ̃ Ҭ̆ ȁ қȁ

ῒז ᴍ ̆ №≢ҹ 2.98%ȁ2.54%ȁ2.44%Ȃ 

表 1-2  2019 届毕业生生源省分布 

ᴍ ֲ  ᶛ 

 3420 68.40% 

 149 2.98% 

қ 127 2.54% 

 122 2.44% 

 121 2.42% 

 116 2.32% 

 102 2.04% 

қ 101 2.02% 

 95 1.90% 

 86 1.72% 

 53 1.06% 

Ԑ  53 1.06% 

 48 0.96% 

 48 0.96% 

 47 0.94% 

 45 0.90% 

 44 0.88% 

 43 0.86% 

 33 0.66% 

 33 0.66% 

ῤ  21 0.42% 

 20 0.40% 

 19 0.38% 

 19 0.38% 

 16 0.32% 

҉  11 0.22% 

֤ 7 0.14% 

 1 0.02% 

 5000 100.00% 
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2019 ҙ ῤ ԅῃ 14 ҩ ̂ ̃̆ ῒҬ

429ֲ̆ 12.54%̕ῒ ̂415ֲ̃ ̂379ֲ Ȃ̃ 

表 1-3  2019 届毕业生省内生源分布 

 ֲ  ᶛ 

 429 12.54% 

 415 12.13% 

 379 11.08% 

 333 9.74% 

 289 8.45% 

 253 7.40% 

 252 7.37% 

 201 5.88% 

 194 5.67% 

 183 5.35% 

 175 5.12% 

 163 4.77% 

 90 2.63% 

 64 1.87% 

 3420 100.00% 

 

3．性别结构 

2019 ҙ Ҭ̆ ῍ 1675ֲ̂33.50%̃̆ ῍ 3325ֲ̂66.50%̃̕

ҹ 0.50:1ȂῒҬ ҙ Ҭ̆ 1666ֲ̆ 3174ֲ̆ ҹ

0.53:1̕Ғ ҙ Ҭ̆ 9ֲ̆ 151ֲ̆ ҹ 0.06:1Ȃ 

 

图 1-2  2019 届毕业生男女分布总体情况 

4．民族结构 

2019 ҙ 22ҩ ̆ ҙ ҹ 4470ֲ̆ 89.40%̕

ҙ ץ ҹҺֲ̆ №≢ҹ 178 ֲ̂ 3.56%̃ 125 ֲ̂ 2.50% Ȃ̃ 
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表 1-4  2019 届毕业生民族结构总体分布 

 ֲ  ᶛ 

 4470 89.40% 

 178 3.56% 

 125 2.50% 

 73 1.46% 

ᶧ  45 0.90% 

 26 0.52% 

 24 0.48% 

 17 0.34% 

 10 0.20% 

 7 0.14% 

 5 0.10% 

 3 0.06% 

 3 0.06% 

 3 0.06% 

 2 0.04% 

ᶭ  2 0.04% 

 2 0.04% 

ᵼס  1 0.02% 

 1 0.02% 

 1 0.02% 

ᵼװ  1 0.02% 

қӠ  1 0.02% 

 5000 100.00% 

 

二、毕业生初次就业率及就业去向 

（一）初次就业率 

1．初次就业率 

2019 ҙ ҙ ֲ ҹ 4534ֲ̆ ᵣ ҙ [1]ҹ 90.68%ȂῒҬ̆

ҙ ҙֲ 4392ֲ̆ ҙ ҹ 90.74%̕Ғ ҙ ҙֲ 142ֲ̆ ҙ

ҹ 88.75%Ȃ 

 
[
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图 1-3  2019 届毕业生初次就业率 

2．各学院及专业就业率情况 

2019 ҙ ∆ ҙ 100% Ὲ῍

̕∆ ҙ 100% Ғҙ ҍ ̂ ȁ̃ ̂Ὲ῍

̃ ̂ Ȃ̃ 

Ғ ҙ Ҭ̆ Ғҙ ҙ ∆ ҙ ⌠ 96.43%̕

ҍ ᴰ ∆ ҙ ҹ 80.26%Ȃ 

表 1-5  2019 届不同学历毕业生分专业就业率 

 Ғҙ ҙֲ  ҙֲ  ҙ  

ҙ  

ҳ  ҳ  793 731 92.18% 

 793 731 92.18% 

  438 434 99.09% 

 438 434 99.09% 

ҍ  

 146 111 76.03% 

 122 114 93.44% 

ᴰ  111 90 81.08% 

֟  47 44 93.62% 

 426 359 84.27% 
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 Ғҙ ҙֲ  ҙֲ  ҙ  

ҍҺ  86 76 88.37% 

 55 46 83.64% 

 49 34 69.39% 

 292 233 79.79% 

Ἕҍ  
Ἕ  148 141 95.27% 

 142 125 88.03% 

 290 266 91.72% 

ҍ  

Ⱶ  117 92 78.63% 

 59 50 84.75% 

ҍ  55 49 89.09% 

ֲⱬ  49 44 89.80% 

 280 235 83.93% 

ᴆҍ Ḥ  

 106 103 97.17% 

Ḥ  53 52 98.11% 

ҍ  48 46 95.83% 

 46 44 95.65% 

 253 245 96.84% 

ҍ  

ҍ ( ) 78 78 100.00% 

 68 61 89.71% 

Ḥ ҍ  47 43 91.49% 

 47 39 82.98% 

 240 221 92.08% 

Ḥ ҍ  
ῒ ꜚ  164 148 90.24% 

Ḥ ҍ  63 57 90.48% 

 227 205 90.31% 

ӏ  
ӏ  136 105 77.21% 

ӏ  75 65 86.67% 

 211 170 80.57% 

 
 147 114 77.55% 

ᴪ ᵬ 59 49 83.05% 

 206 163 79.13% 

ᵣ  
ᵣ  111 109 98.20% 

ᴪᵣ ҍ  88 80 90.91% 

 199 189 94.97% 

ҍ  

 74 72 97.30% 

 60 56 93.33% 

 45 43 95.56% 

 179 171 95.53% 

  141 131 92.91% 

 141 131 92.91% 
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 Ғҙ ҙֲ  ҙֲ  ҙ  

  139 125 89.93% 

 139 125 89.93% 

  107 104 97.20% 

 107 104 97.20% 

Ὲ῍   54 54 100.00% 

 54 54 100.00% 

  36 36 100.00% 

 36 36 100.00% 

 4840 4392 90.74% 

Ғ ҙ  

  84 81 96.43% 

 84 81 96.43% 

ҍ ᴰ   76 61 80.26% 

 76 61 80.26% 

 160 142 88.75% 

 

3．学科就业率 

2019 ҙ № ∆ ҙ ̆∆ ҙ ҉ץ90%

̔ ̂95.65%̃̆ ̂94.97%̃̆ ̂94.46%̃ ̂94.22% Ȃ̃ 

表 1-6  2019 届本科毕业生分学科就业率 

 ҙֲ  ҙֲ  ҙ  

 230 220 95.65% 

 199 189 94.97% 

 1859 1756 94.46% 

 554 522 94.22% 

 535 477 89.16% 

 170 149 87.65% 

 364 311 85.44% 

 723 605 83.68% 

 206 163 79.13% 

 4840 4392 90.74% 

（二）毕业生就业去向 

2019 ҙ ҙ ῍ 11 ̆ ҙ ҙ Һ ҹῒז

ҙ̂2440ֲ̆ 48.80%̃̆ ῒ ҙ ҙ̂1113ֲ̆

22.26% ȁ̃ Ꞌꜚ ҙ̂546ֲ̆ 10.92% Ȃ̃ 
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ҙ ҙ Һ ҹῒז ҙ̂ 2338ֲ̆ 48.31%̃̆ ῒ

ҙ ҙ̂1108ֲ̆ 22.89% Ȃ̃Ғ ҙ זľῒץ

ҙĿҹҺ̆ ҙֲ ҹ 102ֲ̆ 63.75%Ȃ 

表 1-7  2019 届不同学历毕业生就业去向 

ҙ  
ҙ  Ғ ҙ   

ֲ  ᶛ ֲ  ᶛ ֲ  ᶛ 

ῒז ҙ 2338 48.31% 102 63.75% 2440 48.80% 

ҙ ҙ 1108 22.89% 5 3.12% 1113 22.26% 

Ꞌꜚ ҙ 540 11.16% 6 3.75% 546 10.92% 

ҙ 448 9.26% 18 11.25% 466 9.32% 

 260 5.37% 18 11.25% 278 5.56% 

 57 1.18% / / 57 1.14% 

 36 0.74% 10 6.25% 46 0.92% 

₮ ȁ₮  19 0.39% / / 19 0.38% 

Һ⇔ҙ 18 0.37% / / 18 0.36% 

ӈⱵῑ 11 0.23% / / 11 0.22% 

ҙ 5 0.10% 1 0.62% 6 0.12% 

 4840 100.00% 160 100.00% 5000 100.00% 

（三）毕业生继续深造情况 

1．国内升学率与出国（境）率 

2019 ҙ ᵣ ῤ ᶛҹ 5.56% ₮̆ ̂ ̃ ᶛҹ 0.38%ȂῒҬ̆

ҙ ῤ 260ֲ̆ ᶛҹ 5.37%̆₮ ̂ ̃19ֲ̆₮ ̂ ̃

ᶛҹ 0.39%̕Ғ ҙ ῤ 18ֲ̆ ᶛҹ 11.25%Ȃ 

 

图 1-4  2019 届毕业生继续深造比例分布 
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 Ғҙ ҙֲ  ֲ   

 46 2 4.35% 

 253 11 4.35% 

ҍ  

ҍ ( ) 78 5 6.41% 

 68 3
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图 1-5  2019 届本科毕业生升学层次分布 

 

2019 ҙ ῀ѿ 23ֲ̆ ҹ 8.85%Ȃ

ῒҬ ԍҬ ֲ ̆ 12ֲ̆ 4.62%Ȃ 

表 1-9  2019 届本科毕业生一流大学建设高校升学情况 

 ֲ  ᶛ 

Ҭ  12 4.62% 

 3 1.15% 

֤  1 0.38% 

қ  1 0.38% 

Ҭ  1 0.38% 

 1 0.38% 

ῌ  1 0.38% 

 1 0.38% 

҉ ֜  1 0.38% 

Ҭ  1 0.38% 

 23 8.85% 

 

23
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三、毕业生就业流向 

ҙ ҙ № [2]Һ ׆ ҩ ̔ѿ ҙ ̕ԋ ҙ ᵝ

̕҈ ҙ ҙ ̕ ҙ ᵝ ≢̕ԓ ҙ ҙ

’Ȃ 

（一）毕业生就业地区 

1．总体就业省份流向 

2019 ҙ ҙ ᴍ [3] ̆ ҙ ץ ῤ ҙҹҺ̆

ҙֲ ҹ 2307 ֲ̆ ҹ 54.45%Ȃ ҙֲ ҹ 1930 ֲ̆ ҹ 45.55%̕

ҙֲ қ ̂988 ֲ̆ 23.32% ȁ̃ ̂122 ֲ̆

2.88% Ȃ̃ 

 
图 1-6  2019 届毕业生就业省份流向 

 
[2] ҙ ᵝ̂Ҍ ȁ₮ ȁ ҙ̃ ҙ ҙ № Ȃ 

[3] ҙ № ᶛ= ҙֲ / ҙ ᵝ ֲ Ȃ 
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2307, 54.45%
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新疆维吾尔自治区
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2．毕业生就业城市类型 

2019 ҙ ҙ ֲ ҹ̆ 2556ֲ̆ 60.33%̕ ᴪ

̂ ̃ ҙ ֲ ҹ 1136ֲ̆ 26.81%̕ Ҋץ ҙ 545

ֲ̆ 12.86%Ȃ 

表 1-10  2019 届毕业生就业城市类型 

 ֲ  ᶛ 

ᴪ ̂ ̃ 1136 26.81% 

 2556 60.33% 

Ҋץ  545 12.86% 

 

3．毕业生重点经济区就业情况 

2019 ҙ ҙ [4]№ ̆ ҙ ҙ ֲ

̆ 2807ֲ̆ ҙֲ ᶛҹ 66.25%̕ῒ ľѿ ѿ Ŀ

ᴍ̆ 1497ֲ̆ ҙֲ ᶛҹ 35.33%Ȃ 

表 1-11  2019 届毕业生重点经济区就业情况 

 ҙֲ  ᶛ 

 2807 66.25% 

ľѿ ѿ Ŀ ᴍ 1497 35.33% 

 988 23.32% 

 215 5.07% 

֤ ῟  137 3.23% 

 20 0.47% 
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4．毕业生回生源省就业情况 

2019 ҙ ҙ[5] ’Ҭ Έ̆ ҙ ҙ，

⌠ 60.25%ȂῒҬ қȁ ֤ȁ҉ ȁ қ

ҙ ᶛ ╠Ȃ 

表 1-12  2019 届毕业生回生源省就业情况 

ᴍ ҙֲ  ҙ ᵝ ֲ  ҙ ᶛ 

қ 86 104 82.69% 

֤ 4 5 80.00% 

҉  6 8 75.00% 

 49 71 69.01% 

 1966 2941 66.85% 

 10 16 62.50% 

 53 90 58.89% 

 53 92 57.61% 

 19 36 52.78% 

 19 39 48.72% 

Ԑ  21 44 47.73% 

 6 13 46.15% 

 42 98 42.86% 

қ 34 81 41.98% 

 14 35 40.00% 

 15 38 39.47% 

 14 37 37.84% 

 5 14 35.71% 

 35 101 34.65% 

 36 119 30.25% 

 8 27 29.63% 

 24 83 28.92% 

 11 39 28.21% 

 10 38 26.32% 

ῤ  5 19 26.32% 

 6 31 19.35% 

 2 17 11.76% 

 / 1 / 

 2553 4237 60.25% 

 

 
[5] 回生源省就ҙ比例=回生源省就ҙ人数/ ҙ ᵝ 人数。 
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5．毕业生省内就业城市情况 

2019 ҙ ῤ ҙ Ҭ̆ ҙֲ ╠҈ №≢ ̂768ֲ̆

33.29% ȁ̃ ̂515ֲ̆ 22.32%̃ ̂158ֲ̆ 6.85% Ȃ̃ 

 

图 1-7  2019 届毕业生省内就业城市分布 

 

（二）毕业生就业单位性质 

2019 ҙ ҙ ᵝ № ̆ ᵣ ̆ ҙ ҙ ᵝ Һ

Ҭ ῒזᴑҙ̂2111 ֲ̆ 49.82%̃̆ ῒ ᵝ̂1230 ֲ̆

29.03% ȁ̃ῒז ᵝ̂329ֲ̆ 7.76% Ȃ̃ 

ҙ ҙ ᵝҺ Ҭ ῒזᴑҙ̂ 2058ֲ̆ 50.04% ȁ̃

ᵝ̂1201ֲ̆ 29.20% ȁ̃ῒז ᵝ̂304ֲ̆ 7.39% Ȃ̃Ғ ҙ

ҙ ᵝҺ Ҭ ῒזᴑҙ̂ 53ֲ̆ 42.74% ȁ̃ ᵝ̂ 29ֲ̆ 23.39% ȁ̃

ῒז ᵝ̂25ֲ̆ 20.16% Ȃ̃ 
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图 1-8  2019 届毕业生就业单位性质总体分布 

 

（三）毕业生就业行业结构 

2017 ҙ№ ‰̂GB/T4754-2017)̆

ҙ ᵝ ҙ⅞№ҹ 20 Ȃ 

2019 ҙ ҙ ╠҈ ҙ№≢ ̔ ᴪ ᵬ̂1460ֲ̆

34.46% ȁ̃ ̂733ֲ̆ 17.30% ȁ̃Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ̂368

ֲ̆ 8.69%̃̆ ҈ҩ ҙ ҙֲ ⌠ ҙֲ 60.45%̆ ѿ Ȃ 

ҙ ҙ ᵝ ҙ╠҈№≢ ᴪ ᵬ̂1423 ֲ̆

34.60% ȁ̃ ̂676ֲ̆ 16.44% ȁ̃Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ̂367

ֲ̆ 8.92% Ȃ̃Ғ ҙ ҙ ҙ╠҈№≢ ̂57ֲ̆ 45.97% ȁ̃

ᴪ ᵬ̂37ֲ̆ 29.84% ȁ̃ ҙ̂7ֲ̆ 5.65% Ȃ̃ 

0.02%

0.05%

0.12%

0.14%

0.28%

0.42%

0.54%

1.09%

1.30%

1.35%

1.63%

1.84%

4.60%

7.76%

29.03%

49.82%
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机关
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国有企业

其他教学单位

医疗卫生单位

其他企业
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图 1-9  2019 届毕业生就业行业总体分布 

 

（四）毕业生就业职位类别 

2019 ҙ ҙ ᵝ ≢╠҈№≢ ̔ Ғҙ ֲ ̂1349

ֲ̆ 31.84% ȁ̃ῒֲז ̂671ֲ̆ 15.84% ȁ̃ ֲ ̂658ֲ̆ 15.53% Ȃ̃ 

ҙ ҙ ᵝ ≢╠҈ №≢ ̔ Ғҙ ֲ ̂1317 ֲ̆

32.02% ȁ̃ῒֲז ̂653ֲ̆ 15.88% ȁ̃ ֲ ̂606ֲ̆ 14.73% Ȃ̃Ғ

ҙ ҙ ᵝ ≢╠҈ №≢ ֲ ̂52ֲ̆ 41.94% ȁ̃ Ғҙ

ֲ ̂32ֲ̆ 25.81% ȁ̃ῒֲז ̂18ֲ̆ 14.52% Ȃ̃ 

0.17%

0.31%

0.52%

0.78%

1.04%

1.56%

1.70%

1.79%

2.01%

2.41%

2.53%

2.62%

3.09%

3.61%

4.04%

5.66%

5.74%

8.69%

17.30%

34.46%
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采矿业
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公共管理、社会保障和社会组织

居民服务、修理和其他服务业

租赁和商务服务业

科学研究和技术服务业

金融业

建筑业

电力、热力、燃气及水生产和供应业

文化、体育和娱乐业

批发和零售业

制造业

信息传输、软件和信息技术服务业

教育

卫生和社会工作
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图 1-10  2019 届毕业生就业职位类别总体分布 

 

（五）毕业生在学校所属地就业情况 

1̈ ҙ ҙ 

2019 ҙ 768ֲ ҙ̆ῒҬ ҙ ҙҺ ҹ ̂212

ֲ̆ 27.60% ȁ̃ ᴪ ᵬ̂180 ֲ̆ 23.44% ȁ̃ ȁᵣ ӏҙ

̂70ֲ̆ 9.11% Ȃ̃ 

 

图 1-11  2019 届毕业生郴州市就业行业情况 
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2̈ ҙ ᵝ  

2019 ҙ ҙ ᵝҺ ҹῒזᴑҙ̂444ֲ̆ 57.81% ȁ̃

ᵝ̂145ֲ̆ 18.88% ȁ̃ῒז ᵝ̂116ֲ̆ 15.10% Ȃ̃ 

 

图 1-12  2019 届毕业生郴州市就业单位性质情况 

3̈ ᵬ ᵝ 

2019 ҙ ҙ ᵬ ᵝ ≢Һ ҹ ֲ ̂200ֲ̆ 26.04% ȁ̃

Ғҙ ֲ ̂156ֲ̆ 20.31% ȁ̃ῒֲז ̂116ֲ̆ 15.10% Ȃ̃ 

 

图 1-13  2019 届毕业生郴州市就业工作职位类别 
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第二部分  毕业生就业创业工作举措 

ҙ ҙ ᵬ ᾴ Ҋ̆ ᵟ

ֲ ᴋⱵ̆ ᾴҬ Ⱶ ῏ԍ ҙ

῏ ̆ ҙᴨᾢ Ȃץ └ȁ Ⱶȁ ȁ ‰ȁ ȁ

ҙḆ ҙҽ ̆ ‰ ̆ ̆ Ḡԅ ҙ ҙ ᵬῬ҉

̆2019 ҙ ∆ ҙ ҍ ̆∆ ҙ

ῃ ̆ ҙ ҍ ֲ ᵝ ̆ ԅ ҙ

ᾟ№ ҙȂ 

一、以完善体制机制为抓手，为毕业生更高质量更充分就

业提供制度保障 

ῃ ҙ ҙ ᵬľѿ Ŀ̆ ҙ ҙ ᵬ

₮ᵝ ̆ Ḇ ҙᵬҹ ⱬ ̕

ҍ ̆Ὲ Ὲ Ὲ ↕Ȃḱ ԅȇ ҙ

ҙ ᵬ Ⱳ Ȉ ѿ ↓ ҙ ҙ ᵬ ᴆ̆ ᴆ

ҍԋ ᾟ№ Ḡ̆ ԅ Ὲ ̆ ᵬҹ ⅞

ȁҒҙ ȁֲԊ ̆ ԅ ҙҍ ȁֲ Ῑ ꜚ └̆

ҙ ȁ ҙ ᵬ ᵝȂ 

二、以提升就业服务指导和水平为抓手，积极创新就业工

作新思路，探索就业工作新方法 

ꜜⱬ ҙ ᵬֲ ֜ Ȃҹ ҙ ᵬ

׆̆ 2019 5 ̆ ҍ ҙ ҙ ᵬ ᶛᴪ└ ̆

№ ╠ ҙ ᵬȂ ᶛᴪ└ ≢ԅ ᴆ̆ Ҋ

ᵬ ̆֜ ᵬ ̆ ҍ ԅ̆ ᵬӞ ѿ ̆ ԅ
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ң Ӟ̆ Ḃ ױ ҙ ᵬ Ҭ ⌠

‗̆ ҙ ҙ ᵬ ≠ Ȃ 

Ғҙ ҙ Ⱶ ᴝȂѿ ҙ ῀Ғᴋ

↓ ̆ ⱴ ԅ ҙ ᵬֲ ҙⱵ ⱬ Ȃ 2018 ҽⱲ TTT2 ῤ

҉ׂ̆ ҽⱲԅ TTT ҙ ⅞ῤ Ȃԋ ҽⱲԅ 2 ҙҒ

Ғ ҙⱵ ̆ ԅ ҙҒ ҙ ̆ ҙԊⱵ ̆

ԅҹ ҙ Ⱶ ⱬȂ҈ ꞉ ₮ ӟ ֜ ῃ̆ ₮

30ᵩֲ ⱴ ҙⱵ ̆ ҙ ҙⱵ ⱬ ⌠ԅ Ȃ 

ⱴ ң ҙ ꜚ ⱬ Ȃѿ 2019 ҽⱲ

ᵣ ꜚȂ ᵣ ꜚ ԓ ̆ ҍֲ ⌠ԅ 6000ֲ ̆

⌠ԅ Ȃԋ ᶭ ᴪ ҽ̆Ⱳ ҙ

ꜚ̆ ꜚ ҈ ̆ ꜚ 3000ᵩֲ Ȃ҈

꞉ ԋ ҙ ꜚȂῃ ῃ

ҙ ꜚ 80 ̆ 40ֲ Ȃ 

ҙ ’ └Ȃҹῃ Ғҙ ҙ ҙ ̆

ѿ Ḇ ֲ Ῑȁ ᴪ ҙ ԑꜚ̆ ҙ ’ └̆

ᴪ῏℗ȁ ᴪ ̆ ẫῃ ҙ ҙ ᵬ ᴇᵣ ׆̆

2019 ̆ ԋ ҙ ҙ ’ȁ ҙ ֲ

ᵝ ̆ Ώ ҙ ҙ
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ȁ ȁ ҙ ῏ Ғֲ ҙ ̆

3000ᵩֲ Ȃ 

三、以拓宽毕业生就业渠道为抓手，不断提高就业岗位总

量 

ԑ + ҙ ̆ᾟ№ Ԑ ҙ ⱳ ̆Ҍ ֲ ᵝ

ҙ ҙ Ȃ ╠ ҙ ḤῈᴧ ῏ ֲ

26182ֲ 2̆019 ῀ ᴑҙ 1393 ̆ 1167 ̆ ᶫ ҙ ᵝ

10҆ᵩҩȂ 

ⱴ Ҋ ҙ ⱬ ̆ ᴑҙף ֜ ̆ ҙ

ᵝ Ȃѿ ⱴԅ ȁ ȁᵫ ȁ ȁ ȁ ᴑ

ᴪ Ҭ ȁ Ҭ ȁ ᾞ ᴪ 30

ᵩ Ȃ ȁ ᴑҙȁ қ ᴑ Ȃ

ҙ ҉̆ ⱬ ҙ ⱴ ӊ

̆ ԋ ҙ ֲ ᵝ ῃ̆ ֲ ᵝ

224 ̆ ҙ ҙ 81 Ȃ 

꞉ ҙ ⌠ Ӡ ҙ⇔ҙȂ ҙ Ⱶ Ύȁ ḤῈᴧ

⅞ȁ ´῀ᴝȁ ȁ҈ ѿ ȁ

ᴰ ꜚȂҹ ҙ Ⱶ ̆ ױ ԅ ԓ ҙᾢ ῖ ̆

ҙῖ ᴰ ꜚ̆ ╠ ῖ Ԋᶛ 22ᶛ̆

Ҭ ⌠ ᵬ Ȃ2019 ῍ 5 ҙ ῀ ⌠⌠

ᵬ̆ ȁ ҙ῍ 103ֲȂ 

Ҍ ᴪҽⱲ ̆ ҍ ᴑ ᵬ̆ ֲ ᵝҍ

Ғҙ Ȃῃ ҽⱲ ᴪ 3 ̆Ҭ ȁ ҙ Ғҙ

ᴪ 11 ̆Ғ ᴪ 113 ̆ ȁԐ ẫ ľ ֲ

⅞Ŀ 3 ̆ ῃ ᶫ └ ᵝ̆ └ ҙ 32

Ȃ ҽⱲҒҙ ȁ ҙ ↓ ꜚ ҉̆ⱴ ԅҍ ᵬ̆

ҍ ֲ Ⱳ ҽⱲ ȁ ֲ Ғ ꜚ 2 ̆ ̆ῃ
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ᵝ ᶫ ҙ ᵝ 5ҩ҉ץȂ ᴪ

ᴑҙ Һ ̆ ԅԋ Ғ ̆ ԋ

╠ ȁ ╠ ᴑҙ̆ ѿ ⱴ ҙ Ῑ ꜚ Ḇ̆ ֲ Ῑ Ȃ 

四、以构建供需精准对接服务平台为抓手，实现就业信息

精准推送 

ᾟ№≠ ҙ ȁ Ḥȁ ᴆȁ Ḥ ̆ ᶫ ‰

Ⱶ ̆ ҙḤ ‰ Ȃץ ̆ ҙ

ҙ ̆ ҙ ҙȁ ȁ ȁ Ḥ

Ḥ ̆ ֲ ᵝ ᶫ ᵝ ̆ ҙ

Ḥ ҍ ֲ ᵝ ᵝ Ḥ ̆ ȁҒҙȁ

῏ Ḥ ҹ̆ ҙ ҍ ֲ ᵝ ‰ ᶫ Ḥ Ȃ Ạ⌠

ȁ ȁ Ȃҹ ҙ ҙ ‰ Ⱶ ⱬ

ҙḤ ‰ Ҋԅ ̆  

五、以重点人群就业为抓手，加大困难毕业生帮扶力度 

Ҍ ẫῃ ҙ ҙ └ ̆ ֲ ⱬ̆ Ȃ

ѿ ȁ ᵣ ȁ ҙ ’ ҙ ԇץ ῏ ̆

ȁ ̆ ꜚ̆ ױזꜛ ‗ ȁ

ӟȁ ȁ ҙ Ȃ ҙ ҙ ̆ ԅ

̆ ԋ ѿ ѿ ̆ Ạ⌠ԅẠ⌠ ֲ ȁ ⱵҌ

Ȃ ѿ ̆ⱴ ԅ ⱬ ̆ ꜛ Ԉ

⇔ҙ ̆2019 ῃ ⇔ҙ 580ֲ̆ 87҆ᾝ̆

ҙ ҙ ꜛ 15҆ᾝȂ ꜛֲ 11.22%̆ ҉ 1.54ҩ №

Ȃ ѿ ҙ ׆̆ ҙ ѿ ҹ

ԋ ץ̆ ҙ ҙ ’ ꞉ⱬ Ȃ 
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六、以统计数据核查为抓手，确保就业情况统计结果真实 

ҙ ’ ᵬҹ ҙ ᵬ ̆ Ạ ԅ ҙ

’ ᵬ̆ Ḡ ҙ ‰Ȃѿ ≠ ҙ Ḥ ҙ ᵬ

̆ ҙ ֲ ԋ ҙ ’ ᵬҬ Ẋ ҙ

ľ Ҍ‰Ŀ Ȃԋ Ẋ ֲ ̆ ȁ

̆ ҙ ҙ ȁ ֲ ᵝ ȁ ҙ

ῃ ̆ Ҍ ҙ ҙ ’̆ ₮

’̆ ԅ ῏ ḱ ̆ ῃᵣ ҙ ̆ Ḡ

ԅ ҙ ‰ Ȃ 
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第三部分  毕业生就业相关分析 

一、就业质量相关分析 

（一）就业满意度 

2019 ҙ ҙ ’ [6]ҹ 87.11%̆ ҙ ҙ ᵣ ̆ῒ

Ҭľ Ŀ̂ 14.36% ȁ̃ľ Ŀ̂ 33.57% ȁ̃ľ Ŀ̂ 39.18% Ȃ̃ 

 

图 3-1  2019 届毕业生就业状况满意度分布 

 

（二）薪资福利 

2019 ҙ Ҭ 8̆0.96% ҙ 3000ᾝ̕҉ץ

3001-5000ᾝ ҙ ᶛ ̆ ⌠ 53.55%̆ ̕

8000 ᾝ҉ץ ҙ 5.96%Ȃ Ҭᵝ

ᶛ̆ ⱴ ҙ ҹ 4523ᾝȂ 

 
[6] = + +    

非常满意, 14.36%

满意, 33.57%
比较满意, 39.18%

不太满意, 11.64%

很不满意, 1.25%
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图 3-2  2019 届毕业生月平均薪资区间分布 

 

№ ̆ ᴆҍ Ḥ ̆ ҹ

5964ᾝ̆ῒ Ἕҍ ̂5414ᾝ Ȃ̃ 

 

图 3-3  2019 届各学院毕业生平均薪资情况 
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2019 ҙ Ҭ̆ ҙ ⌠ľ Ŀ̂ 52.24%̃̆

ľ Ŀ ҙ 15.19% ľ̆ Ŀ 3.61%Ȃ ᵣ ̆ ҙ

ҹ 71.04%Ȃ 

 

图 3-4  2019 届毕业生薪资满意度分布 

 

2019 ҙ Ҭ̆90.91% ҙ ᵝ ᶫԅ ᴪḠ ̆ῒҬ

16.06% ҙ ᵝľ ᶫԓ ѿ ѿ ̆ ᶫԅῒזḠ

ĿȂ 

 

图 3-5  2019 届毕业生就业单位提供社会保障情况分布 

非常满意, 3.61%

满意, 15.19%

比较满意, 52.24%

不太满意, 26.26%

很不满意, 2.69%

提供了基本保

障, 24.14%

提供了五险一

金, 49.71%

提供五险一金或

四险一金外，还

提供了其他保障

和补贴, 16.06%

没有提供任何社

会保障, 10.09%



2019 届毕业生就业质量年度报告 

 30  

2019 ҙ ҙ ᵝ ᶫ ᴪḠ ᵣ ⌠ 85.72%̆

̆ῒҬľ Ŀ ҹ 47.36%Ȃ 

 

图 3-6  2019 届毕业生对单位提供社会保障的满意度分布 

 

（三）人职适配性 

1．工作与专业相关度 

2019 ҙ ᵣ ᵬҍҒҙ ῏ ҹ 84.69% ῒ̕Ҭ 35.03% ҙ ᵬ

ҍҒҙ ῏ 3̆5.61% ҙ ᵬҍҒҙ ῏ 1̆4.05% ҙ ᵬҍҒҙ

῏Ȃ 

 

图 3-7  2019 届毕业生工作与专业相关度总体分布 

非常满意, 7.63%

满意, 30.73%

比较满意, 

47.36%

不太满意, 

13.02%

很不满意, 1.26%

非常相关, 

35.03%

相关, 35.61%

比较相关, 

14.05%

相关度比较

小, 10.61%

很不相关, 4.70%
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ῒז № ̆ ҙ ԊҌ׆ ῏ ᵬ Һ ľ Ғҙ ῏

ᵬҍ ῐ Ҍ Ŀ̂ 28.89%̃ ľ Ғҙ ῏ ᵬ ҙ ᴪ Ŀ̂ 16.67% Ȃ̃ 

 

图 3-8  2019 届毕业生从事不相关工作的原因分布 

 

2．职业期待吻合度 

2019 ҙ ᵣ ҙ [7]ҹ 80.85%̆ῒҬ ҙ ľ ѿ

Ŀ ̆ 41.57%̆ῒ ҙ ľѿ Ŀ̆ 29.82%Ȃ 

 

图 3-9  2019 届毕业生职业期待吻合度总体分布 

 
[7] ҙ = ѿ + ѿ + ѿ    

2.22%

8.52%

12.22%

16.67%

28.89%

31.48%

0% 5% 10% 15% 20% 25% 30% 35%

本专业相关工作环境不好

本专业相关工作的要求过高

本专业相关工作收入待遇较低

本专业相关工作就业机会少

本专业相关工作与自己的兴趣不符

其他

非常一致, 9.46%

一致, 29.82%

比较一致, 41.57%

不太一致, 16.92%

非常不一致, 

2.24%
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（四）就业单位与工作岗位评价 

2019 ҙ Ҭ̆76.78% ҙ ҹ ҙ ᵝ ᵬ ȁ ᵬ

ѿ Һ Ȃ 

 

图 3-10  2019 届毕业生对工作岗位自主性评价分布 

 

2019 ҙ ╠ ᵬ ᵣ ҹ 91.97%̕ῒҬ ҙ ╠

ᵬ ̆ҹ 45.41%Ȃ 

 

图 3- 11  2019 届毕业生对工作环境满意度评价分布 

 

非常自主, 9.46%

自主, 22.65%

比较自主, 44.67%

不太自主, 14.79%

非常不自主, 2.92%

不了解, 5.50%

非常满意, 9.29%

满意, 37.27%

比较满意, 

45.41%

不太满意, 7.40%

很不满意, 0.63%
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2019 ҙ Ҭ̆90.94% ҙ ҹ̆ ╠ ᵬ ԍ ҉ץ

̆ ᵬ ≠ԍ ᵞ ҙ Ȃ 

 

图 3-12  2019 届毕业生已签约工作单位稳定性评价分布 

 

2019 ҙ Ҭ̆ 71.05% ҙ ⌠ ѿ ᵬ ⱬ̆ῒҬ

ⱬľ Ŀ ҙ 7%̆ ⱬľ Ŀ ҙ 19.84%Ȃ 

 

图 3-13  2019 届毕业生工作压力评价分布 

 

2019 ҙ ҹ ᵝҬ̆67.77% ҙ ֲ ᵝ ᶫԅ

ᴪ̆ 10.67% ҙ ᵝ ᶫ ’ Ҍԅ Ȃ 

非常稳定, 11.70%

稳定, 36.98%

比较稳定, 42.26%

不太稳定, 8.72%

很不稳定, 0.34%

非常大, 7.00%

大, 19.84%

比较大, 44.21%

比较小, 23.39%

非常小, 1.49%

不了解, 4.07%
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图 3-14  2019 届毕业生已签约单位提供培训情况分布 

2019 ҙ Ҭ̆ 53.21% ҙ ҹ ᵬ ᵝ ̆ῒҬ

ľ Ŀ ҙ 5.73%̆ ľ Ŀ ҙ

12.67%Ȃ 

 

图 3-15  2019 届毕业生对工作岗位晋升评价分布 

 

二、求职行为分析 

ҙ ҹ№ №̆ҹ ҙ ҙ ҹ№ ҙ ҙ

ҹ№ ңҩ Ȃ 

非常多, 8.94%

多, 19.78%

比较多, 39.05%

很少, 18.52%

几乎没有, 3.04%

不了解, 10.67%

非常大, 5.73%

大, 12.67%

比较大, 34.81%

比较小, 33.77%

非常小, 4.70%

不了解, 8.31%
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（一）已就业毕业生求职行为 

1．求职成功因素 

ҙ ᵝ ҙ Ҭ̆ ⱳ ῏ Һ ľ Ŀ

̂23.98%̃ ľҩֲ Ŀ̂ 17.10%̃̆ľ / ᵬ Ŀ̆ 14.78%Ȃ 

 

图 3-16  2019 届毕业生就业成功关键因素分布 

 

2．求职途径 

2019 ҙ ᵬ Һ ҙ ľ Ŀ

ᵬ̆ ҹ 22.69%̕ ῒז № ̆ῒ ľ ᴪĿ̆

ҹ 12.61%Ȃ 

 

图 3-17  2019 届毕业生求职途径分布 

1.78%

1.82%

2.91%

2.91%

3.70%

4.20%

6.38%

9.26%

11.20%
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2.65%

3.06%

5.82%

7.95%

10.97%

12.28%

12.61%
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其他
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3．求职成本 

2019 ҙ Һ Ҭ 2000 ᾝ Ҋ̆ץ ᶛ ⌠ 69.38%̆

16.11% ҙ 2001~4000ᾝȂ ᵣ ̆ ҙ ֲ ҹ

1915ᾝȂ 

 

图 3-18  2019 届毕业生求职成本分布 

 

4．简历投递数量 

2019 ҙ ҙ Ҭ 7̆9.87% ҙ Ҭ ԅľ1-15ᴍĿ ̆

11.01% ҙ ԅľ16-30ᴍĿ Ȃ ᵣ ֲ̆ ҹ 15

ᴍȂ 

 

图 3-19  2019 届毕业生求职过程中简历投递数量 

69.38%

16.11%

6.88%
1.95% 0.97%

4.70%
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5．招聘活动参加次数 

2019 ҙ ҙ Ҭ 8̆2.11% ҙ ⱴԅľ1-5 Ŀ ꜚ 1̆3.25%

ҙ ⱴԅľ6-10 Ŀ ꜚȂ ᵣ ֲ̆ ꜚ ⱴ ҹ 4 Ȃ 

 

图 3-20  2019 届毕业生招聘活动参加次数 

 

6．面试次数 

2019 ҙ ҙ Ҭ 6̆0.21% ҙ ⱴԅľ1-3 Ŀ 2̆6.66%

ҙ ⱴԅľ4-6 Ŀ Ȃ ᵣ ֲ̆ ҹ 4 Ȃ 

 

图 3-21  2019 届毕业生面试次数 

82.11%

13.25%

2.58% 0.92% 1.15%
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（二）未就业毕业生求职行为 

1．未就业原因 

2019 ҙ ҙ № Ҭ ľ̆ ҙ ҙ ᵝĿ ҙ

̆ 59.02%̆ ԍῒז ῒ̕ ľ ᵝ Ŀ̂26.83%̃̆

ľ ‰ ῈⱵ ȁԊҙ ᵝ Ŀ̂ 11.22%̃̕Ȃ 

 

图 3-22  2019 届毕业生未就业原因 

 

2．求职关注因素 

2019 ҙ ҙ ῏ Һ № Ҭ̆ ҙ ҙ ῏

ľ Ŀ̆ ⌠ 28.30%̕ῒ ľ ᴪḠ Ŀ̂ 17.44%̃ ľ ᵬ

Ŀ̂ 13.27% Ȃ̃ 

 

图 3-23  2019 届未就业毕业生求职关注因素 
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准备创业

暂无就业意愿

在准备升学考试

在准备公务员、事业单位招考

在等待单位签约

正在择业尚未落实就业单位

0.92%

1.19%
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3．求职困难 

2019 ҙ ҙ Ҭ̆ ҙ ҙ Ҭ ⌠ Һ ľ

ӎ Ŀ̂20.11%̃̕ῒ №≢ ľ ֲ ᵝ ᴆҌ Ŀ̂16.12%̃̆

ľ Ғҙ ᵝҌ Ŀ̂ 16.05% Ȃ̃ 

 

图 3-24  2019 届未就业毕业生求职过程中遇到的主要困难 

 

4．就业歧视 

2019 ҙ ҙ Ҭ̆ 80.74% ҙ Ҭ ҙ

ῒ̆Ҭ ľ ᵬ Ŀ̆ 22.16% ῒ̕ ľ Ŀ̂20.67% Ȃ̃ 

 

图 3-25  2019 届未就业毕业生求职过程中所遇到的就业歧视 
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5．择业定位 

2019 ҙ ҙ Ҭ̆32.44% ҙ ῀ľῒזԊҙ ᵝĿ

ᵬ 3̆1.95% ҙ ῀ľ Ŀ ᵬ 2̆1.22% ҙ ῀ľ ᴑ

ҙĿ ᵬȂ 

 

图 3-26  2019 届未就业毕业生择业定位 

2019 ҙ ҙ Ҭ̆22.14% ҙ ҙ̆41.25%

ҙ ῤ ҙ̆ῒҬ 20.41%Ȃ 

 

图 3-27  2019 届未就业毕业生期望工作所在地 
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6．期望帮助 

2019 ҙ ҙ Ҭ̆26.33% ҙ ᶫ ̆

24.05% ҙ ⱴ ᵝḤ ᶫȂ 

 

图 3-28  2019 届未就业毕业生期望获得的帮助 

三、继续深造情况 

（一）国内升学原因 

ҙ ῤ Ҭ̆ Һ ľ Ŀ̂ 37.43%̃̆

ῒ №≢ ľ Ғҙ ῐ ̆ ῀ ӟĿ̂ 25.15% ȁ̃ľ ⱬĿ̂ 18.71% Ȃ̃  

 

图 3-29  2019 届毕业生选择国内升学原因分布 
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（二）出国（境）原因 

ҙ ₮ ̂ ̃ ҙ Һ ľ ԈⱬĿ̂40.00%̃̆

ῒ ľ ̆ҹ ‰ Ŀľ ̆ԅ ז ӟḚҍ Ŀľ ᴆ

Ŀ̆ ҹ 13.33%Ȃ 

 

图 3-30  2019 届毕业生选择出国（境）原因分布 

（三）深造专业一致性 

2019 ҙ Ғҙҍ Ғҙѿ ̆ҹ 92.31%̆ῒҬ

ľ ѿ Ŀҹ 46.15%Ȃ 

 

图 3-31  2019 届毕业生继续深造所选专业和所读专业一致性分布 

6.67%
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四、自主创业情况 

（一）自主创业原因 

2019 ҙ Һ⇔ҙ № Ҭ ҹ̆ľ ҩֲ ᴇṿĿ ᶛ

̂53.85%̃̆ ῒ ľ ⇔ҙ Ŀ̂ 30.77%̃̆ ԋ 80%Ȃ 

 

图 3-32  2019 届毕业生自主创业的原因分析 

 

（二）自主创业方式 

2019 ҙ Һ⇔ҙ Ҭ ľ̆ҍֲ ᴩ⇔ҙĿ ᶛ ̂53.85%̃̆

ῒ ľ ⇔ҙĿ̂ 23.08% Ȃ̃ ⇔ҙ ץ ⱬץ ᵞ

Ȃ 

 

图 3-33  2019 届毕业生自主创业的方式 
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（三）自主创业资金来源 

2019 ҙ Һ⇔ҙ Һ ԍľῒזĿ̂ 46.15%̃̆ ῒ

ԍľ ꜛĿ̂ 23.08% Ȃ̃ 

 

图 3-34  2019 届毕业生自主创业的资金来源情况 

 

（四）自主创业前期储备 

2019 Һ⇔ҙ ҙ Ҭ̆26.67% ҙ Һ⇔ҙ╠ᴪľ

̆ Ŀ̆ ῒ №≢ ľ⌠ ᴪҬ Ŀ̆ 23.33% ľ̕ ⱳ⇔ҙ

ӟĿ ҹ 20.00%Ȃ ᵣ ̆ ҙ ⇔ҙ╠ ץ ӟ ҹҺȂ 

 

图 3-35  2019 届毕业生自主创业的知识储备分析 

父母资助, 23.08%

大学生创业贷款, 

15.38%

创业扶持基金, 

7.69%风险投资, 7.69%

其它, 46.15%

10.00%

10.00%

10.00%

20.00%

23.33%

26.67%

0% 5% 10% 15% 20% 25% 30%

研读创业书籍

学习创业课程

上网浏览信息，寻找创业机会

向成功创业者学习

到社会中历练

多和朋友沟通，整合身边资源
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2019 ҙ Һ⇔ҙ ⱬỮ Ҭ̆ ҙ ҹľҒҙ Ŀ

̆ 24.24%̕ῒ ľ ⱬĿ̂ 21.21% Ȃ̃ 

 

图 3-36  2019 届毕业生自主创业的能力储备分析 

3.03%

6.06%

9.09%

12.12%

12.12%

12.12%

21.21%

24.24%

0% 5% 10% 15% 20% 25% 30%

熟悉创业政策与环境

获取资源的能力

沟通协调与处理社会关系能力

持续学习能力

把握机会能力

承受与规避风险能力

管理领导能力

专业基础知识
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第四部分  毕业生及用人单位的评价 

№Һ Ҋңץ׆ ҙ ֲ ᵝ ᴇ̔ ҙ

ᴇȁ ֲ ᵝ ҙ ᴇȂ 

一、毕业生对母校的评价 

（一）毕业生对母校的总体评价 

1．母校推荐度 

ҙ ѿ ҉ ԅ ҙ Ȃ2019

ҙ ᵣ ҹ 87.50% ľ̆ Ŀ ̆ҹ 36.42%Ȃ 

 

图 4-1  2019 届毕业生母校推荐度总体分布 

 

2．母校满意度影响因素 

2019 ҙ ҹ № Ҭ 1̆8.20% ҙ ҹľ

/ ⱬ ᵬ ’Ŀ ҹ ̕ῒ ľ

Ŀ̂ 14.60%̃ ľ ֲ ⱲԊ Ŀ̂ 11.65% Ȃ̃ 

非常愿意, 21.47%

愿意, 36.42%

比较愿意, 29.61%

不太愿意, 10.65%
很不愿意, 1.85%
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图 4-2  2019 届毕业生认为影响母校满意度因素分布 

 

（二）毕业生对母校教育教学评价 

1．人才培养的总体满意度 

2019 ҙ ֲ Ῑ ̆ ᵣ ҹ 92.32%̆

ֲ Ῑ ᵬ Ȃ 

 

图 4-3  2019 届毕业生对人才培养的满意度分布 

2.78%

3.11%

3.63%

4.20%

5.87%

6.91%

8.83%

9.45%

10.75%

11.65%

14.60%

18.20%

0% 5% 10% 15% 20%

上网的便利性

其他

文娱体育设施

校园偏僻交通便利情况

学校的规章制度

食堂服务与饭菜质量

本专业辅导员的办事效率和态度

图书与教学设施

师生课外交流

学校管理人员的办事效率和态度

校风学风

所学知识/能力满足工作实际需求的情况

非常满意, 23.32%

满意, 33.12%

比较满意, 35.88%

不太满意, 6.78%
很不满意, 0.91%
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2．教师授课满意度 

2019 ҙ ̆ҹ 96.61%̆ῒҬľ Ŀ

ҹ 29.85% ľ̆ Ŀ ҹ 41.13% ľ̆ Ŀ ҹ 25.63%Ȃ 

 

图 4-4  2019 届毕业生对教师授课的满意度分布 

 

2019 ҙ № Ҭ̆20.74% ҙ ҹľ

Ŀ ̕ῒ ľ Ŀ̂ 19.58%̃ ľҒҙ ῤ

Ŀ̂ 19.51% Ȃ̃ 

 

图 4-5  2019 届毕业生对教育教学改进建议分布 

 

非常满意, 29.85%

满意, 41.13%

比较满意, 25.63%

不太满意, 3.04% 很不满意, 0.35%

6.25%

9.86%

11.82%

12.24%

19.51%

19.58%

20.74%

0% 5% 10% 15% 20% 25%

其他

师资水平

考核方法与教学评价

公共课内容及安排

专业课内容及安排

教学方法和手段

实践教学
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3．对实践教学的满意度 

2019 ҙ ̆ҹ 93.45%̆ῒҬľ Ŀ

̆ҹ 39.08%Ȃ 

 

图 4-6  2019 届毕业生对实践教学的满意度分布 

 

2019 ҙ Ҭ̆38.56% ҙ

ҹľ ̂ ᵬҙȁ Ŀ̃̕ ῒ ľҒҙ ӟȁ ӟĿ

̂30.32% Ȃ̃ 

 

图 4-7  2019 届毕业生最满意的实践性教学环节 

非常满意, 26.85%

满意, 39.08%

比较满意, 27.52%

不太满意, 5.72% 很不满意, 0.83%

9.29%

10.29%

11.55%

30.32%

38.56%

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

课程设计

毕业论文、毕业设计

其他

专业实习、见习

课程的实践性教学（课程作业、实验）
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4．对专业课程设置的满意度 

2019 ҙ Ғҙ 92.75%̆ῒҬľ Ŀ ̆ҹ

38.47%̆ῒ ҹľ Ŀ̂ 29.14% Ȃ̃ 

 

图 4-8  2019 届毕业生对专业设置的满意度分布 

 

2019 ҙ Ҭ̆20.98% ҙ ҹľ Ғ

ҙ Ŀ ṿ ῒ̕ ľҒҙ ᾢ Ŀ̂ 15.15%̃

ľ Ŀ̂ 14.98% Ȃ̃ 

 

图 4-9  2019 届毕业生的课程设置方面的改进建议分布 

非常满意, 25.14%

满意, 38.47%

比较满意, 29.14%

不太满意, 6.23% 很不满意, 1.01%

3.99%

6.85%

7.22%

8.89%

9.59%

12.35%

14.98%

15.15%

20.98%

0% 5% 10% 15% 20% 25%

其他

公共课程时间安排

选修/必修的比重

每周上课时间安排

课程内容更新

各学期开设课程门数

实践课程安排次数

专业课开设的先后顺序

本专业课程的实用性
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5．创新创业课程 

2019 ҙ ⇔ ⇔ҙ Ҭ̆34.21% ҙ ҹľֲ ֜

ҍ Ŀ ̕ῒ ľ⇔ ⇔ҙ Ŀ̂ 17.21%̃ ľ⇔ ⇔ҙ

ᶛ№ Ŀ̂ 12.74% Ȃ̃ 

 

图 4-10  2019 届毕业生对期望开设的创新创业课程内容 

 

（三）毕业生对母校就业指导与服务工作的评价 

1．总体满意度 

2019 ҙ ҙ ҍ Ⱶ ᵬ ᴇ ̆ ҹ 93.06%̆

ῒҬ 25.00% ҙ ľ ĿȂ 

 

图 4-11  2019 届毕业生对母校就业服务总体评价 

1.83%

3.61%

3.67%

4.02%

5.56%

7.73%

9.42%

12.74%

17.21%

34.21%

0% 5% 10% 15% 20% 25% 30% 35% 40%

财务税收

专利申请与保护

融资技巧

创新创业计划书撰写

团队组建

机会识别与环境分析

创业心理素质培养

创新创业案例分析

创新创业政策

人际交流与沟通技巧

非常满意, 25.00%

满意, 38.09%

比较满意, 29.97%

不太满意, 6.17% 很不满意, 0.77%
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2．各项就业创业服务工作的评价 

2019 ҙ ҙ Ⱶ ᵬ ᴇ 4 ῒҬ̆҉ץ[8]№ ᴇ

ҹ ҙḤ ᶫҍ ̆ № 4.23№ ῒ̕ ҙ Ⱳ ꜚ̆

№ ҹ 4.14№Ȃ 

 

图 4-12  2019 届毕业生对各项就业服务工作的评价 

 

3．就业政策了解情况 

2019 ҙ ҙ ԅ ᵞ̆ԅ ҹ 34.17%Ȃ 

 

图 4-13  2019 届毕业生对就业政策了解情况 

 
[8] ԓ№└̆Ҋ Ȃ 

4.05

4.07

4.09

4.09

4.11

4.14

4.14

4.23

职业咨询/辅导

就业困难群体帮扶

就业/创业指导课

创业咨询与指导

就业政策宣传与讲解

校园招聘活动

就业手续办理

就业信息提供与发布

非常了解, 2.68%

了解, 12.82%

比较了解, 18.67%

不怎么了解, 

58.16%

一点都不了解, 7.67%
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3．单位行业 

ֲ ᵝ ҙҺ ҹ̔ ̂22.08% ȁ̃ ᴪ ᵬ̂ 22.08% ȁ̃

└ ҙ̂10.13% Ȃ̃ 

 

图 4-16  重点用人单位行业分布 

 

4．单位所在地 

ֲ ᵝҺ ץ ᵝץ қ ᵝҹҺ̆

ῒҬ ᵝ 54.29%̆ ҈ ᵝ 19.48%Ȃ 

 

图 4-17  重点用人单位所在地域 

0.26%
0.26%
0.26%
0.26%
0.26%
0.52%

1.30%
1.30%
1.56%

2.34%
2.34%
2.34%
2.86%
3.12%
3.38%

4.94%
4.94%

5.71%
7.79%

10.13%
22.08%
22.08%

0%
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（二）用人单位招聘需求 

1．招聘途径 

ֲ ᵝ Һ ҹľ Ŀ̆ 47.27%̆ῒ ᴪ

̂28.57%̃ ̂12.21% Ȃ̃ 

 

图 4-18  重点用人单位招聘途径 

 

2．专业关注度 

ֲ ᵝ ҙ Ғҙ ῏ [10]ҹ 88.83%̆ῒҬ ľ ῏ Ŀ

ľ῏ Ŀ ֲ ᵝ№≢ 39.48% 29.35%Ȃ 

 

图 4-19  重点用人单位对专业的关注度 

 
[10] ῏ = ῏ +῏ + ῏ Ȃ 

1.04%

2.08%

2.34%

6.49%

12.21%

28.57%

47.27%

0% 10% 20% 30% 40% 50%

定向（订单）培养

学生自荐

其他途径

在实习（见习）中选拔

网络招聘

社会招聘

校园招聘

非常关注, 

39.48%

关注, 29.35%

比较关注, 

20.00%

不太关注, 

10.91%

一点也不关注, 

0.26%



2019 届毕业生就业质量年度报告 

 56  

3．专业需求度 

ֲ ᵝ [11] Ғҙ ľ Ŀ̆ 31.43%̕

ῒ ľ Ŀ̆ 25.71%Ȃ 

 

图 4-20  重点用人单位需求专业分布 

 

4．录用重视因素 

ֲ ᵝ ҙ ҹ [12]ľ Ŀ̆ 59.48%̕ῒ

ľ ᴪ ⱬĿ̆ 57.92%Ȃ 

 

图 4-21  重点用人单位录取重视因素分布 

 
[11] ҹ ̆ ⱴ ԍ 100%Ȃ 

[12] ҹ ̆ ⱴ ԍ 100%Ȃ 

3.90%

4.68%

5.71%

5.71%

7.01%

9.87%

10.13%

10.91%

13.77%

15.06%

17.92%

23.64%

25.71%

31.43%

0% 5% 10% 15% 20% 25% 30% 35%

物流管理类
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电子商务类
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文秘类
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师范类

管理类
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59.48% 57.92% 55.84%

24.94%

17.92%

8.83% 7.27% 4.68%
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50%

60%

70%



2019 届毕业生就业质量年度报告 

 57  

5．求职建议 

ֲ ᵝ ᶫ ҙ [13]Ҭ ľ̆ ҙ ῙĿ ҹ 65.71%̕

ῒ ľҳ Ŀ̆ 51.69%Ȃ 

 

图 4-22  重点用人单位求职建议分布 

（三）用人单位对毕业生的评价 

1．毕业生总体评价 

ֲ ᵝ ҙ ᵣ ҹ 96.60%̆Ҍ ѿ

̆ῒҬ ȁ 6ҩ ᵣ ҹ 100%Ȃ 

 

图 4-23  重点用人单位对各学院毕业生总体评价 

 
[13] ҹ ̆ ⱴ ԍ 100%Ȃ 
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2．毕业生能力评价 

ֲ ᵝ ҙ ҩֲ ⱬ ᴇ№ҹԓҩ ̔ ȁ ȁ

ȁҌ ȁ Ҍ Ȃ ץ ̆ľ Ŀ

=5̆ľ Ŀ=4̆ľ Ŀ=3̆ľҌ Ŀ=2̆ľ Ҍ Ŀ=1Ȃ ⱬ

ᴇҬ̆ № ῒҬľ̆҉ץ№4.4 ȁᴇṿ ҍ ҹ ת

ῙĿ ᴇ ̆ №ҹ 4.69№̕ ᵣ҉ ̆ ֲ ᵝ ҙ ᴇ

Ȃ 

 

图 4-24  重点用人单位对毕业生能力评价 

 

（四）用人单位对学校的评价 

1．对学校总体工作的评价 

ֲ ᵝ ľֲ Ῑ ᵬĿ ҹ 98.96%̆ ľ ҙ

Ḥ Ŀ ҹ 98.70%̆ ľ ᴰ Ŀ ᵬ 98.18%̆

ľ ᴪ ᵬĿ ҹ 98.70%Ȃ 

4.49 

4.56 

4.57 

4.57 

4.58 

4.59 

4.62 

4.64 

4.65 

4.69 

项目策划、组织、主持与执行能力

逻辑思维与创新能力水平

专业理论知识水平及视野宽广度

自主学习与能力拓展水平

语言表达、人际沟通、交往能力及人际关系

专业技能掌握水平及实际操作能力

吃苦耐劳精神、抗压抗挫、对环境的适应、应变能力

诚实、敬业、团队合作等职业素质水平

人生态度、身体素质

道德观、价值观与行为礼仪等基本素养
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表 4-1  重点用人单位对学校总体工作评价 

  

ֲ Ῑ 98.96% 

ҙ Ḥ Ⱶ 98.70% 

ᴰ ᵬ 98.18% 

ᴪ ᵬ 98.70% 

 

2．对人才培养建议 

ֲ ᵝ ֲ Ῑ [14] ̆ ľҒҙ׆ ᴰ Ŀȁ

ľ ҙ Ῑ ῙĿȁľ ᵬ ⱬ ῙĿ ľҍֲ֜ ⱬ ῙĿ ҩ

ⱴ ̆ №≢ҹ̔52.47%ȁ51.59%ȁ46.49% 46.49%Ȃ 

 

图 4-25  重点用人单位对人才培养建议 

 

3．对就业服务的建议 

ֲ ᵝ ҙ Ⱶ [15] ̆ ľⱴ׆ ҙ

ҙ Ŀȁľ ⱴ ᴪ Ŀȁľ Ḥ Ŀ ľⱴ

ҙ ⱬ Ŀ ҩ ⱴ ҙ ᵬ̆ №≢ҹ 4̔7.41%ȁ46.63%ȁ

37.05% 35.75%Ȃ ᵣ ̆ ֲ ᵝ ⱴ ᴑ֜ ҍ ᵬȂ 

 
[14] ҹ ̆ ⱴ ԍ 100%Ȃ 

[15] ҹ ̆ ⱴ ԍ 100%Ȃ 

52.47% 51.95%
46.49% 46.49%
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11.17%
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图 4-26  重点用人单位对学校就业服务工作的改进建议 

 

2.59%

2.59%

2.85%

5.44%

7.77%

7.77%

11.14%

16.84%

25.39%

35.75%

37.05%

46.63%

47.41%

0% 10% 20% 30% 40% 50%

提升服务态度

改进招聘硬件设施

拓宽服务项目

及时办理毕业生就业手续

提高就业指导教师的专业水平

增加招聘场次

加强宣传力度

加强学生创新能力培养

加强校企沟通

加大对应届毕业生的推荐力度

及时更新发布招聘信息

增加校园招聘会场次

加强应届毕业生就业指导



2019 届毕业生就业质量年度报告 

 61  

第五部分  毕业生就业变化趋势分析 

一、毕业生规模变化趋势 

ᵣ ̆ ҈ ҙ Ȃ 

 

图 5-1  2017-2019 届毕业生总体规模变化趋势 

 

二、毕业生初次就业率变化趋势 

ᵣ ̆ ҈ ҙ ᵣ∆ ҙ 90% Ȃ׆ҍ

ҙ ̆ ҈ ҙ ᵣ∆ ҙ ԍ

ҙ ̆2019 ҙ ₮ ҙ 4.37%Ȃ 

 

图 5-2  2017-2019 届毕业生总体初次就业率横向对比情况 
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ᵣ ̆ ҈ ҙ ∆ ҙ 90% Ȃ׆ҍ

ҙ ҙ ̆ ҈ ҙ ∆ ҙ ԍ

ҙ ҙ ̆2019 ҙ ₮ ҙ

ҙ 4.87%Ȃ 

 

图 5-3  2017-2019 届本科毕业生初次就业率横向对比情况 

 

҈ Ғ ҙ ҙ ᴟ Ȃ׆ҍ Ғ ҙ

ҙ ̆ ң Ғ ҙ ∆ ҙ ԍ Ғ

ҙ ̆2019 Ғ ҙ ∆ ҙ ₮ Ғ ҙ 2.61%Ȃ 

 

图 5-4  2017-2019 届专科毕业生初次就业率横向对比情况 
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三、毕业生分专业初次就业率变化趋势 

҈ № ̆ ҈ ҙ ҉ץ95% 8 ҩҒҙ̆№≢

ҹ̔ ̂Ғ ȁ̃ ȁ ҍ ȁ ȁᵣ ȁ Ḥ

ȁ ̆ῒҬ Ғҙ ң ҙ ⌠ 100%Ȃ 

表 5-1  2017-2019 届分专业就业率变化趋势 

Ғҙ 
2017  2018  2019  

ҙֲ  ҙ  ҙֲ  ҙ  ҙֲ  ҙ  

ῒ ꜚ  141 97.16% 132 95.45% 164 90.24% 

Ḥ ҍ  66 98.48% 89 92.13% 63 90.48% 

 126 99.21% 174 90.80% 147 77.55% 

ҍ  144 96.53% 85 91.76% 55 89.09% 

 73 95.89% 57 98.25% 55 83.64% 

̂ ̃ 141 92.91% 120 90.00% 102 75.49% 

(Ғ ) 101 100.00% 102 100.00% 84 96.43% 

 408 100.00% 425 97.41% 438 99.09% 

ҍ  50 98.00% 70 100.00% 48 95.83% 

 75 100.00% 97 95.88% 107 97.20% 

ҳ  917 83.97% 880 71.25% 793 92.18% 

 85 97.65% 63 79.37% 139 89.93% 

 166 84.34% 143 96.50% 146 76.03% 

ֲⱬ  126 98.41% 76 92.11% 49 89.80% 

ᴪ ᵬ 76 98.68% 72 93.06% 59 83.05% 

ᴪᵣ ҍ  50 98.00% 164 97.56% 88 90.91% 

 39 94.87% 37 97.30% 45 95.56% 

ᵣ  157 98.73% 99 97.98% 111 98.20% 

Ḥ  92 100.00% 162 100.00% 53 98.11% 

 61 100.00% 26 100.00% 46 95.65% 

 82 93.90% 91 92.31% 49 69.39% 

Ḥ ҍ  29 96.55% 39 89.74% 47 91.49% 

 179 100.00% 172 99.42% 141 92.91% 

 207 97.58% 122 92.62% 142 88.03% 

Ἕ  125 95.20% 169 91.72% 148 95.27% 

ӏ  77 83.12% 91 70.33% 75 86.67% 

ӏ  141 92.91% 103 69.90% 136 77.21% 

 129 100.00% 114 90.35% 122 97.54% 

̂ ̃ 181 98.34% 90 86.67% 96 95.83% 

 62 100.00% 76 100.00% 60 93.33% 
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Ғҙ 
2017  2018  2019  

ҙֲ  ҙ  ҙֲ  ҙ  ҙֲ  ҙ  

(Ғ ) 65 70.77% 66 86.36% 76 80.26% 

 41 97.56% 49 100.00% 90 100.00% 

 

四、毕业生就业月收入变化趋势 

2017-2019 ҙ ҉ ל 2̆019 ҙ ῀ҹ 4523

ᾝ̆ 2018 ̂4003ᾝ̃҉ ԅ 520ᾝȂ 

 

图 5-5  2017-2019 届毕业生毕业后月收入的变化趋势 

 

五、毕业生就业专业相关度变化趋势 

2017-2019 ҙ ҙҒҙ ῏ Ḡ ̆ Ḡ   Ȃ҉ץ84%

 

图 5-6  2017-2019 届毕业生就业专业相关度的变化趋势 
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六、毕业生对母校就业指导与服务工作评价变化趋势 

2017-2019 ҙ ҙ ҍ Ⱶ ᵬ ҉ ל 2̆019

ҹ 93.06%Ȃ 

 

图 5-7  2017-2019 届毕业生对母校就业指导与服务工作评价变化趋势 
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第六部分  结论与反馈 

ľҹ ῃ Ⱶ̆ҹ ⱵĿ Ⱳ ̆

₮ľ Ҭ ȁ֟ ₮ ȁ Ŀ ῃ̆ ľ ֲĿ

ᴋⱵ̆ ⇔ ҍ ⱬ ῙȂ ҈ ̆ ҙ ҙ ̆

ҙ ҍ Ⱶ ᵬ ᴪ Ȃ 

一、报告结论 

ҙ ҙ ̆ ҙ ҈ ԍ ҙ Ȃ2019

ҙ ֲ 5000ֲ ҍ̆2018 Ȃ ҙ ∆ ҙ ҹ90.68%̆ ҈

ҙ ᵣ∆ ҙ 90% Ȃ׆ҍ ҙ

̆ ҈ ҙ ᵣ∆ ҙ ԍ ҙ 2̆019 ҙ

₮ ҙ 4.37%Ȃ 

ҙ ῤ ҹ 5.56%̆ ҙ ľ͂ ѿ Ŀ ᶛҹ 27.70%Ȃ

ҙ ῤ 278ֲ 2̆019 ҙ ᵣ ῤ ᶛҹ 5.56% ῒ̆Ҭ̆

ҙ ῤ 260 ֲ̆ ᶛҹ 5.37%̕Ғ ҙ ῤ 18 ֲ̆

ᶛҹ 11.25%Ȃ ҙ ľ͂ ѿ Ŀ ֲ ҹ 72ֲ̆ 27.70%̆

῀ѿ 23 ֲ̆ ҹ 8.85%ȂῒҬ ԍҬ

ֲ ̆ 12ֲ̆ 4.62%Ȃ 

҈№ӊѿ ҙ ȁ ҙ €̆ ᴨל Ⱳ Ȃ ׆

ҙ ҙȁ ᵝ ≢ ׆ ᵝ 2̆019 ҙ ҙ€ ԅ ȁ

ᴨלȂ ᵣҺ ҙ ҙ ᴪ ᵬ̂1460ֲ̆ 34.46% ȁ̃

̂733ֲ̆ 17.30% Ȃ̃ ҙ ᵣ ҙ ᵝ ≢╠҈№≢ ̔

Ғҙ ֲ ̂1349ֲ̆ 31.84% ȁ̃ῒֲז ̂671ֲ̆ 15.84% ȁ̃ ֲ

̂658ֲ̆ 15.53% Ȃ̃ ҙ ᵣ ҙ ᵝ ῒזᴑҙ ̆Һ Ҭ

ᵝ̂1230ֲ̆ 29.03%̃ ῒז ᵝ̂329ֲ̆ 7.76% Ȃ̃ 
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ҙ ῤ ҙ̆ ҈№ӊѿ ҙ Ⱶ ᴪ

Ȃ2019 ҙ ץ ῤ ҙҹҺ̆ ҙֲ ҹ 2307ֲ̆ ҹ 54.45%Ȃ

ῤ ҙ Ҭ̆ ҙֲ ᵝ ̂768ֲ̆ 33.29%̃̆ Һ

ҙ ҙҹ ̂212ֲ̆ 27.60% ȁ̃ ᴪ ᵬ̂ 180ֲ̆ 23.44%̃̆

ҙ ᵝҺ ҹῒזᴑҙ̂ 444ֲ̆ 57.81% ȁ̃ ᵝ̂ 145ֲ̆ 18.88% ȁ̃

ῒז ᵝ̂ 116ֲ̆ 15.10% Ȃ̃ ҙ ᵬ ᵝ ≢Һ ҹ ֲ ̂200ֲ̆

26.04% ȁ̃ Ғҙ ֲ ̂156ֲ̆ 20.31% Ȃ̃ 

ҙ ֲ ᵝ ̆ ҙ Ⱶ Ȃ2019 ҙ

ᵣ ҹ87.50%̆ ֲ Ῑ ᵣ ҹ92.32%̆

ҹ̆96.61%̆ ҹ93.45%̆ Ғҙ

92.75%Ȃ ҙ ҙ ҍ Ⱶ ᵬ ᴇ ̆ ҹ93.06%Ȃ

ҙ Ⱶ ᵬ ᴇ ῒҬ̆҉ץ№4 ᴇ ҹ ҙḤ ᶫ

ҍ ̆ №4.23№̕ῒ ҙ Ⱳ ꜚ̆ № ҹ4.14№̕

ֲ ᵝ ҙ ᵣ ҹ96.60%̆ ῏ԍ ҙ ⱬ ᴇҬ̆

№ ҉ץ№4.4 ῒ̆Ҭľ ȁᴇṿ ҍ ҹ ת ῙĿ

ᴇ ̆ №ҹ4.69№̕ ᵣ҉ ̆ ֲ ᵝ ҙ ᴇ ̕

ֲ ᵝ ľֲ Ῑ ᵬĿ ҹ98.96%̆ ľ ҙ Ḥ Ŀ 

ľ ᴪ ᵬĿ ҹ98.70%̆ ľ ᴰ Ŀ ᵬ

98.18%Ȃ 

二、教育教学反馈 

ľ ȁ ȁ⇔ ȁ Ŀ ῃ̆ ̆ ῤ ȁ

ȁ ̆ ̆Ҍ ľ - Ῑ- ҙĿ ꜚ

└Ȃ 

ѿ ̆ Ғҙ ̆ ⱬȂ2019 ҙ

ᵣ ᵬҍҒҙ ῏ ҹ 84.69%̆ ῒז № ̆ ҙ ԊҌ׆ ῏

ᵬ Һ ľ Ғҙ ῏ ᵬҍ ῐ Ҍ Ŀ̂ 28.89% ȁ̃ ľ Ғҙ

῏ ᵬ ҙ ᴪ Ŀ̂ 16.67% Ȃ̃ 



2019 届毕业生就业质量年度报告 

 68  

Ғҙ ̆ ѿ ῃ ‰ Ғҙ

‰ ҉̆ Ғҙ֜ ̆ Ғҙ ҍֲ Ῑ

̕ ̆ ‰ ‰̆ ľ / + + Ŀ

ֲ Ῑ ̆ ᵣ ȁ ȁ ȁ ľ Ŀ

̆ ⱬ ֲ Ῑ ̕ ѿ ̆

ԍ Ῑ Ғҙֲ ̆῏ ̆ Ғҙ ȁ

ȁ ҍ⇔ҙ ľ ᵝѿᵣĿ ̆ Ῑ ⇔ ҍ

ⱬ̕ 

ԋ ᶭ ӟḆ ҙ̆ ҙ Ȃ2019 ҙ ҹ

№ Ҭ̆18.20% ҙ ҹľ / ⱬ ᵬ

’Ŀ ҹ ̕ ҙ № Ҭ 2̆0.74%

ҙ ҹľ Ŀ ̕ ҙ Ҭ̆

20.98% ҙ ҹľ Ғҙ Ŀ ṿ Ȃ 

Ҍ ľץ Ŀֲ Ῑҹ ץ̆ ҙ Ԉ ⱬҹ ̆

ץ ҹ ᵬ ̆ Ȃ ֲ Ῑ ῀֟

ҙȁ ῀ ᴪ̆ ľ ᴑ ᵬȁ ᵬȁ֟ Ŀ ֲ Ῑ ̆ҍҒ

ҙȁ ҙ ᴪ ℗ ᵬ̆῍ Ғҙ ̆ ᵬ ̆῍ ֲ Ῑ

̆ ᴑҙ῍ ῍ⱲҒҙ̆῍֣֟ Ȃ 

҈ ҙ ȁ ҙ ȁẠ Ạ ‰ Ⱶ Ḥ

Ȃ2019 ҙ ֲ ᵝ ҙ Ⱶ ̆ ľⱴ׆

ҙ ҙ Ŀȁľ ⱴ ᴪ Ŀȁľ Ḥ Ŀľⱴ

ҙ ⱬ Ŀ ҩ ⱴ ҙ ᵬ̆ №≢ҹ 4̔7.41%ȁ

46.63%ȁ37.05% 35.75%Ȃ ᵣ ̆ ֲ ᵝ ⱴ ᴑ֜ ҍ ᵬȂ 

ҙ Ⱶ ľ ῀ĺֲ ₮Ŀ Ȃ

ľ ȁ Ⱶ Ŀ Ⱶ ץ̆ ҙ ⱬ̆Ḇ ᾟ№

ҙҹ ̆ ╠ ҙ⇔ҙ ҍ ל ∞̆ҹ ᶫῃ ȁҒҙ

ҙ Ⱶ̆ ᾟ№ԅ ֲ ᵝ ֲ ̆ ҙ ҙ ҙ ̆

- - ֲ ᵝľ҈ᵝѿᵣĿ ҙ Ⱶ Ȃ 
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结束语 

ȁ ֲ ᵝȁ ҙ ῃᵣ Ҋ̆

2019 ҙ ҙ └ Ȃ ȁ ȁ

‰ ↕̆ ԍ ҬҒ ҙ ҙⱲῈḤ Ҭ ҙ ҙ ̆

҈ Ԑ Ὲ № ̆ ȁῃ ȁ

ȁ‰ ҙ⇔ҙ ’Ȃ 

ҙ ̆ ѿ ⌠ ᴪ ױ ⱬ

ҍ ꜛ̆ ҙ⇔ҙ ᵬ ₮ Ḃץ̆ Ҍ

ᵬ̆ ҙ ᾟ№ ҙȂ 
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